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BCTYII

AHoOTAaLIA

Kypc «bizHec-ninepcTBo» € 000B’s3K0Ba KOMIIOHEHTA LUKIY MPoQeciitHol
HIATOTOBKH JAPYroro (MariCTepCchbKOro) piBHS BHUINOI OCBITH Tamy3i 3HaHb (07
«YTpaBiiHHS Ta aaMiHICTpYBaHH» crienianbHOCTI 073 « MeHemTKMEeHT» OCBITHBOT
nporpamMu «MeHeKMEHT 1 Oi13Hec-aJIMIHICTpYBaHHs» JIEHHOI 1 3a04HOi (hopMu
HaBYaHHS.

Kypc mnepenbauvae moriaubieHe BHUBYEHHS CTYJIGHTaMH OCHOB Oi3Hec-
J1IepCTBa; POJi JiAEpCTBA B YIPaBIIHHI, MOTHBALls Ta €MOLIWHUN IHTEIEKT Y
O13HeC-JTIepCTBl; €TUKY, CTpATeris Ta CTWII JIOBOTO JIJIEPCTBA; CUTyaIliliHe
KEpIBHULTBO 013HECOM; LUISIXU PO3BUTKY Oi3HEC-TiAepCTBa; METOAN €(hEeKTUBHOTO
KepiBHUIITBA Oi13HECOM. B pe3ynbrari HaB4aHHS CTYJICHTH PO30€pyThCs B CHIIBHUX 1
CNaOKUX CTHIISX Oi3HEC-TiAepPCTBa, OTPEIICKCYIOTh CBO1 BIACHI JiAEPChKI SIKOCTI,
pO3pOO0JATh CTpPATEril0 KEpIBHUIITBA CBO€I oOpraHizailii, cQopMylOTb HABUYKH
NPUIHATTS pillIeHb, 3MOXKYTh Y CBOil MpodeciiiHii AisNIBHOCTI Kpalle 3aaydaTd
Jr0AeH 1 po3BUBATH CBOi KOMaHAM, MiATPUMYBATH 1 PO3BUBATH 1HII[IaTUBU KOJIET,
SKIIIO BOHU BEIYTh JI0 JIOBTOCTPOKOBOTO 1 TEPCIIEKTUBHOTO PO3BUTKY OpTaHi3aIlii.

KurouoBi cioBa: migepctBo, Oi3HEC-TIAEPCTBO, YMPaABIiHHA KOMaHIaMH,
EMOITIMHHH 1HTEICKT, KEPIBHUIITBO O13HECOM.

Summary

The course "Business Leadership" is a compulsory component of the cycle of
professional training of the second (master's) level of higher education in the field
of knowledge 07 "Management and Administration", specialty 073 "Management"
of the educational program "Management and Business Administration" of full-time
and part-time study.

The course provides students with an in-depth study of the basics of business
leadership; the role of leadership in management; motivation and emotional
intelligence in business leadership; ethics, strategy and styles of business leadership;
situational business management; ways to develop business leadership; methods of
effective business management. As a result of the training, students will understand
the strong and weak styles of business leadership, reflect on their own leadership
qualities, develop a leadership strategy for their organization, develop decision-
making skills, and be able to better engage people and develop their teams in their
professional activities, support and develop colleagues' initiatives if they lead to the
long-term and promising development of the organization.

Key words: leadership, business leadership, team management, emotional
intelligence, business leadership.



1. Onuc HAaBYAJILHOI AUCIHUILTIHA

I'airysp 3HaHb, XapakTepucTuka
HaiimenyBanus CIIeHiaNbHICTh (OCBITHS HABYAJIBHOT TUCIUILTiHH
MOKa3HUKIB nporpaM.a), OCBITHI 1crHa Gopva | saoaHa dopva
PIBEHD HaBYaHHsI HaBYaHHsI

lNany3b 3HaHb

KinbkicTts kpeauTis — 4 07 «YmpaBiiHHA Ta HopmatnBHa
aJIMiHICTpyBaHHS»

Monymnis — 1 Pik miIroToBKu:
3micToBUX MOAYJB — 1
EnextponHnii anpec Lot 1okt
PITH/
Ha CcalTi YHIBEPCUTETY , .

CreniajbHICTh
[HauBiTyanbHe 073 «MeHeKMEHT
HAYKOBO-AOCHIIHE Cemectp
3aB/IaHHA: HE Ma€
3aranpHa KUTbKICTh 1-it | 1-i
roauH — 120 Jlexi

15 ron. | 4 rog.

TwxHeBUX TOIUH I
JeHHO1 opMu
HABYaHHS:
ayAuTOPHUX — 3;
CaMOCTIHHOT poOOTH
CTyJI€HTa — 5

OcCBITHIi1 piBEHb:
JIpYTUi (MaricTepchbKuii)

[TpakTH4H1, CEMIHAPCHKI

30 ron. 8 rom.

JlaGopatopHi

Camocriiina po0oTa

75 rop. | 108 rog.

Buo konmponio:
ICIIUT

Dopma KOHMPOTIO:
KOMOIHOBaHa




2. MeTa Ta 3aBAaHHA HABYAJLHOI AUCIHUILTIHA

MeTtow BuBuYeHHs HaBuanbHOI mucnumuiiak «Business Leadership» €
PO3BUTOK y CTYJIEHTIB PO3YMIHHS KJIFOUOBUX MPHUHIIMIIIB JiIEpPCTBA Ta HOTO BILIUB
Ha OpraHi3aliiiHy KyJbTypy, (OpMYyBaHHS HaBHUYOK KOMYHIKAI[il Ta CIHIBIpaIll 3
KOMaHJI0l0, YMIHHSI MOTHMBYBAaTH NEPCOHAJ HAa JOCSITHEHHSI CTpPATEriuHUX IIJIeH
koMmriaHii. Takoxx BaxJIMBO, 1100 CTYIEHTH MOTJIM 3aCTOCOBYBaTH HAa0yTi 3HAHHS B
pisHux cgepax Oi3Hecy Ta €(pEKTUBHO KepyBaTH JIOJACHKUMHU pecypcamu JUis
JIOCSITHEHHSI YCIXY B 013HEC-CEePEeIOBHIILII.

3aBnanHsiMu  HaB4YanbHOi guctmmuiian  «Business  Leadershipy €
dbopmyBaHHS y 3100yBayiB OCBITH BIAMOBITHO IO OCBITHBO-TIPO(ECiitHOT mporpamMu
3arajJpbHUX Ta PaxoBUX KOMIIETEHTHOCTEM:

3K 2. 3patHicTh 10 cOiIKyBaTUCS 3 MPEACTaBHUKAMH 1HIINX MPOQeCciitHIX
IpyIl Pi3HOTO PiBHA (3 €KCIepTaMU 3 1HIIMX Tally3eil 3HaHb/BUIIB €KOHOMIYHOI
TISUTBHOCT).

3K 3. HaBuuku BUKOpPUCTaHHS IiH()OpMALIMHMX Ta KOMYHiKAIHHUX
TEXHOJIOTIH.

3K 4. 3n1aTHICT, MOTHBYBATH JIKO/I€li Ta pyXaTHUCS JI0 CHUIBHOT METH.

CK 3. 3paTHicTh /10 CaMOPO3BUTKY, HaBYaHHS BIIPOJIOBXK JKUTTS Ta
e(EeKTUBHOTO CAMOMEHEIP)KMEHTY.

CK 6. 3patnicte ¢opMyBaTH JIiepchbKi SIKOCTi Ta JAEMOHCTPYBaTH iX B
MPOIIEC YIPaBIiHHS JIIOAbMHU.

CK 8. 3nmaTHICTh BUKOPHUCTOBYBATH NCHXOJIOTiYHI TeXHOJOrii poboTH 3

IIEPCOHAJIOM.

3. IlepeaxymoBu 115t BUBYEHHS TUCHUILIIHA

[TepenymoBoto st BuBYeHHS auctmiuiinu  «Business Leadershipy €
nonepeaHe BUBYCHHS aHTJIIMChKOT MOBH Ha piBHI B1 BiJIMOBIAHO /10 AECKPUINITOPIB,
BU3HAYCHUX Yy 3arajbHOEBPOINECUCHKUX PEKOMEHJAIlIX 3 MOBHOI OCBITH

JTUCIIUILTIHHA.



4. OuikyBaHi pe3yJIbTaTH HABYAHHS

BuBdeHHs HaBUaIBHOT AUCIUILTIHY Tiepenodadae (OpMyBaHHS Ta PO3BUTOK Y
CTYACHTIB BIJIMOBIAHO JO OCBITHBO-MIPOQECIMHOI TporpaMu TaKHX pe3yJbTaTiB
HABYAHHS:

PH 7. OpranizoByBaTH Ta 31iiicHIOBaTH e()eKTUBHI KOMYHiKalii BcepeuHi
KOJIEKTUBY, 3 MpPEACTaBHUKAMU PI3HUX Npo(deciiiHuX Trpyn Ta B MIKHAPOIHOMY
KOHTEKCTI.

PH 10. JlemoHcTpyBaTu Jigepcbki HABMYKH Ta BMIHHS MpaIfoBaTH Y
KOMaH/Ii, B3a€EMOJISTH 3 JIIOJbMH, BIUIMBATH HA iX MOBEIIHKY MAJsi BUPIIICHHS
npodeciiHuX 3aaa4.

PH 11. 3a0e3neuyBatu ocoouctuii npodgeciiiHuii po3BUTOK Ta IJIAHYBAHHS
BJIACHOI0 4Yacy.

PH 12. BmiTu aejieryBaTv MOBHOBAKEHHSI Ta KEPIBHUIITBO OpraHi3aIli€io

(miapo3aiaom).

5. IIporpama HaB4YaJILHOI JUCUUILIIHA

3micmosuti mooyaw 1. Business Leadership.

Tewma 1. Introduction in Business Leadership [1] c. 87-106, [2] c. 8-27, [3] c.
24-38.

Tewma 2. Leadership and Management [1] c. 41-60, [2] c. 27-56, [3] c. 58-79.

Tema 3. Motivation and Emotional Intelligence in Business Leadership [1] c.
27-40, [2] c. 119-155, [3] c. 80-102.

Tewma 4. Business Leadership Ethics, Strategy and Styles [1] c. 125-146, [2] c.
156-187, [3] c. 207-254.

Tema 5. Situational Business Leadership [1] ¢. 173-208, [2] c. 213-240, [3] c.
156-186.

Tema 6. Business Leadership Development [1] c. 147-172, [2] c. 188-212, [3]
c. 255-2809.

Tema 7. Effective Business Leadership [1] c. 27-40, [2] c. 241-269, [3] c. 302-
342.



TeMaTHYHNH IJIAH HABYAJIBLHOI AUCHUILTIHA

Ha3Bu 3MiCTOBHX MOJYJIIB 1 TEM Kinpxicts rogua
JieHHa dopma 3aouHa Gopma
yCBOTO y TOMY YHCII yCBOIO y TOMY YHCII
b i 71a0 c.p. b n 71a0 c.p.
1 2 3 4 5 6 7 8 9 10 11
Mooy 1
3micmosuii MoOyaw 1. Business Leadership
Tema 1. Introduction in Business Leadership 16 2 4 — 10 16 1 1 — 14
Tema 2. Leadership and Management 16 2 4 — 10 16 — 1 — 15
Tema 3. Motivation and Emotional Intelligence in Business 16 2 4 — 10 16 — 1 — 15
Leadership
Tema 4. Business Leadership Ethics, Strategy and Styles 16 2 4 — 10 16 1 1 — 14
Tema 5. Situational Business Leadership 16 2 4 — 10 16 — 1 — 15
Tema 6. Business Leadership Development 16 2 4 — 10 16 1 1 — 14
Tema 7. Effective Business Leadership 24 3 6 — 15 24 1 2 — 21
Pa3om 3a kypcom 120 15| 30 — 75 120 4 8 — 108




Temu NPpaKTUHIHHUX 3aAHATD

Ne HazsBa temu KinekicTs ronuna
3/m
Jlenna 3aouHa
dbopma dbopma
1 | Reinventing Management for 21st Century 4 1
2 | Ambidextrous Business Leadership 4 1
3 | Emotional and Spiritual Intelligence 4 1
4 | The Ethical Imperative and the Importance of Values 4 1
5 | Six Essential Social Media Skills that Every Leader Should 4 1
Have
6 | Accelerating out of the Slow Growth Economy via Invest in 4 1
Oneself
7 | Leadership in the Face of Adversity 6 2
Pazom 30

Camocriiina po6orta

CamocTiiiHa poOoTa mnepeadadae MIATOTOBKY [0 JICKIIMHUX 3aHSTH;
caMOCTiliHE TIOTTIMOJICHHS 3HAHHS 3a TEMaMH JWCIHIUIIHMA, TMIiATOTOBKY O
MPaKTUYHUX POOIT; HAaMKMCcaHHs pedepariB Ta MIATOTOBKY MIPE3CHTAIlIN; MATOTOBKY
710 TIOTOYHUX MOJIYJIbHUX KOHTPOJBHUX POOIT; MATOTOBKY A0 3aJiKY.

Posnonin roauH camocTiiHOI poOOTH MAJisi CTYJCHTIB JAeHHOI (opMmu
HaBYAHHS:

— OIATOTOBKA J0 JEKIIMHUX 3aHATH — 1 roguHa Ha 1 JEeKIio;

— MATOTOBKA JI0 MMPaKTUYHUX 3aHATh — 1-3 ToanHU Ha | 3aHATTS;

— HamucaHHA ece ab0 aHaNITUYHUM oA — 15 roaud Ha 1 po6oTy;

— MATOTOBKA 10 KOHTPOIbHUX 3axoAiB — 10-20 rogun Ha 1 3axi.

Posnoninn roguH caMocCTiiiHOT POOOTH Il CTYAEHTIB 3a04HOi (opMu
HABYAHHS:

— OIJrOTOBKA JI0 JIEKI[IMHUX 3aHATh — 2 TOAWHHU Ha 1 JIEKIIIO;

— MATOTOBKA JI0 MPAKTUYHUX 3aHATH — 3-5 roauH / 1 3aHATTS;

— OMpAaIOBaHHSA TE€M KypCy, SKI BUHOCSTBHCS Ha CaMOCTIMHE BUBYEHHS, 32
CIIUCKaMU JIITepaTypH, PEKOMEHIOBAaHMMHM B poOOUId HaBYAIBHIA mporpami
mucuuInting — 40 roaus;

— MIJATOTOBKA JI0 KOHTPOJIbHUX 3ax0aiB — 20-30 roaun Ha 1 3axi.




3aBaaHHA 1151 CAMOCTIHOI podoTH

No Hassa temu Kinekicts roguu
3/ JleHHa 3aouHa
dhopma dhopma
1 [TinroroBKa 10 JEKIIii 7 4
2 [TinroroBKa 10 MPaKTUYHUX POOIT:
— BUBUYEHHS T€M KypCY 3a CIIMCKOM OCHOBHOT JIiTepaTypH 24 37
JUIs BAKOHAHHSI TECTIB Ta OOIPYHTYBaHHSI CUTYaIlIHHUX
3a/ay;
— HaIlMCaHHsI 1HIUBIAyaIbHOT HAYKOBO1 POOOTH Ta ii 24 37
pe3eHTAIlis
3 [TigroroBKa 10 MOAYIBHUX KOHTPOJIBHUX POOIT 20 30
Pazom 75 108

6. MeToau HABYAHHSA, 32CO0H TiATHOCTHKHU Pe3yJbTATIB HABYAHHS TA METO/IB
IX IEeMOHCTPYBaHHS

Metoaun HaByaHHf — crnocoOu, SKUMH 3a0e3neuyeTrbcs HaOyTTA
3100yBayamMu BiJIMOBIAHUX KOMIIETEHIIIN Yepe3 3aCBOEHHS POrPaMHOT0 MaTepiay
Ta aKTHUBI3allll0 HABYAJIBHOTO MPOIIECY, a CaMe:

1. Jlexyii € OqHUM 3 HAWMOMIMPEHIIIMX METOMIB HaBYAHHS, /1€ BHUKJIAJIad
nepenae iHPopMaIlio CTyJeHTaM 3a JTOTIOMOTOI0 YCHOT Mpe3eHTallli.

2. Ceminapu ma ouckycii HaJlJal0Th CTyIEHTaM MOXJIMUBICTh OOTOBOPIOBATHU Ta
aHaJ13yBaTH KOHIIEIIIT JIiIEpCTBa, PO3B’SI3yBaTH KEHCH Ta B3aEMOJIISTH 3 1HITUMU
CTYJIEHTaMH.

3. Keiic-cmaoi mependadae aHami3 peabHUX CHUTYyalid B Oi3HECi, M0
JIOTIOMAarae CTyJIeHTaM PO3BUBATH aHAJITUYHI Ta NPUUHSTTS PILIEHb.

4. Ponvosi icpu ma cumynsayii 1ar0Th CTYJCHTaAM MOXJIHMBICTh BIJITBOPUTHU
pealibHI CUTYyallli KepIBHULITBA 1 BUNTPOOYBATH Pi3HI CTpaTeTti.

5. Cmeopenns npoexmig, Kl BAMaraloTb BAUKOPMCTaHHs HABUYOK JIiIEPCTBA,
CIPUSIE PO3BUTKY MPAKTUYHUX HABUUYOK Ta 3/JATHOCTI MPAIIOBATH B KOMAH/II.

6. InmepakmueHi oHAGQUH-KYpCU ma 6eOiHapu JO3BOJSIOTH CTyJEHTaM
OTPUMYBATH JIOCTYII 0 MaTepiaiB HaBYaHHS y OyIb-SKHI Yac Ta B3a€MOISTH 3

BUKJIaJ[au€M Ta 1HIIUMU CTYJEHTaMH B OHJIAWH-CEPEOBHILIL.
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7. Menmopcmeéo ma KepieHuymeo — HaJaHHS MOXIIMBOCTI CTyJIEHTaM
npaioBaTi 3 JOCBIIYEHUMHU JiijlepaMu a00 HacTaBHUKAMU JJii OTPUMAaHHS
0COOMCTOTO KEPIBHUIITBA TA MTOPA/I.

8. Camocmitine 8uguenHss ma O0OCHOHUYbKA poboma JO3BOJSE CTyAEHTaM
PO3BUBATH HABUYKU KPUTUYHOTO MUCJICHHS Ta CAMOPETYJISIIII.

JIist BU3HA4YEHHSI PIBHS 3aCBOEHHS CTYJIEHTAaMHM HABUYaJbHOTO MaTepiairy
BUKOPHCTOBYIOTHCS TaKi METOIU OL[IHIOBAHHSI 3HAHD:

1. Tecmysanns 3 GiOKpumuMu ma 3aKpUMUMU NUMAHHAMU, A€ CTYICHTH
BI/IMOBIZIAIOTh HAa MHWTaHHSA a00 pO3B’SA3YIOTh 3aBJaHHA, SKI MOXYTh OyTH SK
00'eKTUBHUMU (3aKPHUTI MUTAHHS) TaK 1 Cy0'€KTUBHUMHU (BIIKPHUTI TUTAHHS ).

2. Ketic-cmaoi — ctrynentaM Moxe OyTH 3alpolOHOBAHO aHAJI3yBaTH Kelcu
Ta pO3pOOJISATH PEKOMEH 1allli Ha OCHOBI CBOIX 3HaHb Ta PO3yMIHHS MPOOIEMH.

3. Buxopucmanus nopmghonio N03BOJISIE CTyACHTaM JIEMOHCTPYBAaTH CBOi
JOCSITHEHHSI, pOOOTH Ta MPOEKTH MPOTITOM MEBHOTO Mepioly HaBYaHHS.

4. Ilpoexmu ma npaxmuuHi 3a60aHHs — OIIIHKa MOXE IPYHTYBAaTHUCA Ha
BUKOHAHHI CTyJICHTaMH KOHKPETHHMX 3aBJaHb a00 MPOEKTIB, € BOHH MOXYTb
MOKa3aTH CBOi HABMYKH Ta PO3YMIHHS MaTepiany.

5. Oyinka nio uyac eucmynié — CTyJIC€HTH MOXYTh OyTH OILIHEHI 3a iXHI
BUCTYIIH, MPE3EHTAaIlll a00 y4acTh y AUCKYCISIX.

6. Asmenmuuni 3a60anHs — e 3aBIAAHHS, K1 MOJIETIOIOTh peajbHI CUTyarii

Ta BUMAararoTb BiII CTYIICHTiB 3aCTOCOBYBATU CBOI1 3HAHHS Ta HABUYKU Ha HpaKTHHi.

7. @®OopMH MOTOYHOIO TA MiACYMKOBOT0 KOHTPOJIIO
[lincymMkoBa OIliHKa HABYAJIBHOTO KypCy € CyMOIO NMPOMDKHHX OIIIHOK 3

MMOTOYHOTO KOHTPOJTIO Ta OIliHI0eThes 3a 100-0abHO0 ccTeMoro YHiBepcuTeTy. Y
MPOMIKHHUX OIIIHKaX CTyAEHT Moke HaOpartu Big 60 OamiB mgo 100 Gamis. Ilix
KOMIIOHEHTOM TIPOMDKHHUX OIIIHOK PO3YyMIIOTHCS IMOTOYHI OIIIHKH TIPOTITOM
ceMecTpy (aKkTHBHICTh, Y4YacTh B JAMCKYCISIX; BHUKOHAaHHsS 3aBJaHb Ta 1HIIE).
[ToTouHWY KOHTPOJH TPOBOAUTHCS HA KOXKHOMY TPAKTUYHOMY 3aHATTI Ta 3a
pe3yiapTaTaMu BHUKOHAHHS 3aBJaHb CcaMOCTiHHOT poOoTu. Bin mnepenbavae
OI[IHIOBaHHS TEOPETUYHOT MiITOTOBKH 3/100yBayiB BUILIOT OCBITH 13 3a3HAYEHOT TEMU

(y ToMy 4wMcCli, CaMOCTIMHO OMNpalbOBAaHOIO MaTepiany) MiJ 4yac poOOTH Ha
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IMPpaKTHYIHUX

3aHATTAX Ta Ha6YTI/IX IMPAKTUYHUX HABHUYOK HiI[ qaC BHUKOHAHHA

3aBJlaHb MPAKTUYHUX POOIT.

3apaxyBaHHA KpEOUTIB HABYAJIBHOTO KypCy MOXKIMBO TUIBKH MiCIA

JOCSITHEHHST pe3yJibTaTiB, 3arutanoBanmx PITHJI, mo BupaxkaeTscs B OmHIN 3

ITIO3UTHUBHHUX OHiHOK, nepez:6aquI/Ix YMHHHUM 3aKOHOJaBCTBOM.

q)Ole/I KOHTPOJIX0 i OHiHIOBaHHH pe3y.]'leaTiB BUKOHaHHHA

NPAKTHYHHUX i CAMOCTIIHUX POOiT

KinbkicTb Kpurtepii orintoBaHHs
OautiB

10 PoGora BukoHaHa y BcTaHOBIECHHH TepMiH. CTYyACHT CaMOCTIHHO BU3HA4Ya€ THII
3a/adi i parioHaasHO po3B’sa3ye ii. Moske po3B’sa3yBaTu KOMOIHOBaHI 3aa4i. 3aqayi
BHPIIIIEHO BIPHO, Y BUCHOBKAaX IMPOBEJCHA KOPEKTHA IHTEPHpETallisl pe3yJIbTaTiB.
Hanani moBHi yCHI BIATIOBI/Ii HAa 3aIIUTAHHS CTOCOBHO CUTYAIIHHUX 337124

6-8 PoGota BuKOHaHAa CaMOCTIMHO 3 MOPYIICHHSM BCTAaHOBJICHHX TepMiHiB. CTyaeHT
CaMOCTIHO BHM3HA4a€ THII 3afadi 1 palioHaJIbHO po3B’s3ye 1. Moxe po3B’s3yBaTH
koMmOiHOBaH1 3amadi. CTyJ€HT Hajae BIAMNOBIAb HE Ha BCl 3alUTaHHS IMia dYac
0OTOBOPEHHSI CUTYAIIMHUX 33724

4 PoGora BHUKOHaHA 3 TMOPYIIEHHSM BCTAHOBJIEHUX TepMiHIB. CTyIEeHT HABOJIUTH
noTpibHi popmynu. Po3B’a3ye 3amauy KOPUCTYIOUHUCH aJITOPUTMOM. Y BUCHOBKAX €
MIOMMJIKH Ta HETOYHOCTI

2 CryneHT ckiiaziae CKOpoueHy YMOBY 3ajiadi, pOOUTh OOYUCIEHHS JIUIIIE 32 TOTOBOIO
hopmyIor

0 CtyneHT He po3B’sI3ye 3aadi

Maxcumanvua oyinka cmyoenma 3a 0anuti komnonenm 70 6anie (7 npakmuunux i camocmiiuHux

pobim no 10 banie, 015 3a04HOT hopMU BUKOHYIOMBCS BCL CAMOCMIUHO)

D®opMH KOHTPOJIIO | OLiHIOBAHHA Pe3YJIbTATIB MOAYJIbHOT0 KOHTPOJIIO

Kinpkicth Kputepii orintoBaHH
OautiB
30 Po6oTa BuKOHAHO BipHO, TOTIYHO, MICTUTh aHAJ3, CUCTEMATH3AIliI0, y3araJbHeHHS,
BHKOPHUCTAHI MIKIIPEIMETHI 3B’ S13KH, MICTUTh apTYMEHTOBaHI BUCHOBKH
20-25 BianoBiaps B minoMy npaBuiibHA, TOCTaTHHO MOBHA, JIOTI1YHA; OMYIIEHI HECYTTEBI
MTOMIJIKH T2 HETOYHOCTI Y BUKJIAJICHHI MaTepiany
25 BianoBigps 4acTKOBO NMpaBUIIbHA, MICTUTh HETOYHOCTI, HEJIOCTATHRO OOIPYHTOBaHA
10 BinnoBine  Mae  CyTT€BI  NOMHIKH, apryMeHTH He  c(hOopMyJIbOBaHi,
BHKOPHUCTOBYIOTHCSI HEBIpHA TEPMIHOJIOT 5.
0 CTyzeHT He J1a€e BiANOBIIi.
Maxcumanvna oyinka cmyoenma 3a oanuil komnonenm 30 b6anie

8. Kpurepii oniHiOBaHHSI pe3yJIbTATIB HABYAHHSA

dopma KOHTPOJIO

MaxkcuMaiibHa KUIBKICTE OaniB
Jenna ¢popma 3aouna gpopma

BuKOHaHHS IPAKTUYHUX POOIT

7x5 6aniB = 35 Gaiis

BukoHaHHS caMOCTIIiHMX 3aBIaHb

7x5 OaniB = 35 Oann 7x10 6axiB = 70 GamiB

MoaynbHUN KOHTPOJIb

30 OauiB 30 OauniB

Bcroro

100 GaniB 100 GaniB
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9. 3aco0M HABYAHHSA

Hucranmiiine HaBuaHHs 3a mgonomoror Google Classroom, mocwiiaHHS:

https://classroom.google.com/c/NTQ3IMiMyNTAwNTEy?cijc=veoixir

be3komToBH1 €1eKTpOHHI IHCTPYMEHTH: Zoom, 301uT Linoit, oHnaiiH-gomka
Padlet, comiansHa 6i13Hec mepexka LinkedIn, onnaifH iHCTpyMEHT canvanizer.com,
tack-meHekep Trello, mmargopma Jlis.biznec, Google-nonatku, YouTube Ta
1HIIIE.

JIns AeKIIRHUX OYHUX 3aHATh: MYyJIbTUME1a-, Bico- 1 3ByKOBIITBOPIOIOYA
MPOEKITiiHA anaparypa (HOyTOyK, BiJieokamepa, IPOeKTOp, €KpaH, CMapTIOIIKA).

bibmioreuni ¢ouau (MAPYYHUKHA 1 HaABYAIbHI MOCIOHWKH, METOIUYHI

peKoMeHallli, HayKoBa JiTepaTypa TOIIO).

10. PexomenaoBaHi q:kepena ingopmamii

Ocnosna nimepamypa
1. Ilpo mimepctBo. Harvard Business Review. 10 naiikpammx crateit /
Jlo6actora O.; niep. ¢ anri. — K.: KM-BYKC, 2018. — 216 c.
2. Jlxum Komminz. Big xopomoro no Benmuunoro [Good To Great] / O.
Cauun; nep. ¢ anri. — K.: Hamr ®@opwmar, 2017. — 368 c.
3. Daniel Goleman, Richard Boyatzis & Annie McKee (2017). Primal
Leadership: Unleashing the Power of Emotional Intelligence. Harvard Business

Review Press.

JHonomixcna nimepamypa

4. Covey, S. R. (2013). The 7 Habits of Highly Effective People.
Simon&Schuster.

5. Sinek, S. (2017). Leaders Eat Last: Why Some Teams Pull Together and
Others Don't. Penguin.

6. Collins, J. (2001). Good to Great: Why Some Companies Make the Leap...
and Others Don't. HarperBusiness.

7. Sinek, S. (2009). Start with Why: How Great Leaders Inspire Everyone to
Take Action. Portfolio.
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https://classroom.google.com/c/NTQ3MjMyNTAwNTEy?cjc=veoixir

8. Pink, D. H. (2011). Drive: The Surprising Truth About What Motivates
Us. Riverhead Books.

9. Goleman, D., Boyatzis, R., & McKee, A. (2002). Primal Leadership:
Realizing the Power of Emotional Intelligence. Harvard Business Review Press.

10. Northouse, P. G. (2015). Leadership: Theory and Practice. Sage
Publications.

11. Sandberg, S. (2013). Lean In: Women, Work, and the Will to Lead. Knopf.

12. Lencioni, P. (2002). The Five Dysfunctions of a Team: A Leadership
Fable. Jossey-Bass.

13. Christensen, C. M. (2013). The Innovator's Dilemma: When New

Technologies Cause Great Firms to Fail. Harvard Business Review Press.
Ingpopmauiiini pecypcu ¢ inmepnem
14. HamionanbHa OHJIaMH-IIIKOJIa VTS T ITPHUEMITIB URL:

https://business.diia.gov.ua/school

15. JIupepctBO: ypoku 3¢ dexkTuBHOrO pyKkoBoautess [onmaiH-kypc]. URL:

https://4brain.ru/liderstvo/

16. 25 ypokiB 6i3HeC-J1iepCTBa A1l MIANPHUEMIIS [E€TEKTPOHHUM pecypc].

URL: https://www.bizmaster.xyz/2018/06/25-urokiv-biznes-liderstva-dlya-

pidpryemcya.html
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APKYII O3HAWMOMJIEHHSA IIEPCOHAJY 3 JOKYMEHTOM

II.I.b

IHocana

Jara
03HAWOMJIEHHSHA

IHignuc
ocoon

IpumiTku
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APKYII OBJIIKY 3MIH

Howmep 3MmiH

Jlara

CTOopiHKH 31
3MiHAMH

Ilepenik 3MiHEeHUX
IYHKTIB
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APKYII OBJIIKY HEPIOJJNUYHUX ITEPEBIPOK

Ne | 1lara | IL.I.b ¥ mocaaga ocodom 1o 3Imini IHignuc
3/ BHUKOHYBAJIA NEePIOIUYHY HiJIArannTh oco0M 110
nepeBipKy nepesipsie
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